
2023 EPAS BSW Learning Agreement & Evaluation

Field Educa�on Program
BSW Learning Agreement & Evalua�on

Student Informa�on

Student Name:

 *

Student ID (790xxxxxx):

 *

Agency Field Instructor Informa�on

Agency Name:

 *

Agency Field Instructor Name:

 *

Agency Field Instructor Email:

 *

Supervision Arrangement

Do you have an Outside MSW Supervisor?
Yes No  *

Outside MSW Supervisor Name:

Agency Arrangement

Is this an Employment Based Prac�cum Placement?
Yes No  *

Is this a Paid Prac�cum Placement?
Yes No  *

Please indicate the type of compensa�on for the paid prac�cum placement by selec�ng from the op�ons below if you chose "Yes."
15-20 hours/week at an hourly rate
S�pend pay
Scholarship
Other (text entry below)

 *

Learning Agreement Purpose Statement



The Learning Agreement serves as a comprehensive guide for the student's learning experience during their prac�cum at the agency. It encompasses the MSW Specializa�on Year's nine social work competencies,
further expanded and enhanced by the program's specialized prac�ce areas, incorpora�ng addi�onal competencies. This approach provides master's-level students with a well-rounded understanding of knowledge,
values, skills, and cogni�ve and affec�ve processes relevant to their chosen specialized prac�ce area. Like the Generalist Year, students are responsible for developing specific and personalized learning ac�vi�es within
each extended competency, integra�ng the abovemen�oned dimensions. The agency's opportuni�es shape these ac�vi�es and tasks, the student's individual learning needs, interests, and preferences, and the
prac�ce competencies mandated by the School of Social Work and the 2022 CSWE Educa�onal Policy and Accredita�on Standards. The ac�vi�es are site-specific, measurable, and tailored to promote the student's
successful development of professional competencies across various domains.

The Learning Agreement should be finalized by week four of the semester via the student’s Sonia account. It will be reviewed by the AFI, the Field Liaison, and the student throughout the prac�cum’s three site visits.
It also serves as the basis for assessing prac�cum performance and progress throughout the academic year and for the student’s final prac�cum grade (credit/ no credit) at the end of the overall prac�cum
experience. Development towards the individual competencies is assessed during a mid-term and a final evalua�on. Consequently, students should regularly review and update their learning agreement and ac�vi�es
to ensure it reflects changes made or new learning and opportuni�es.

Instruc�ons

https://www.cswe.org/getmedia/94471c42-13b8-493b-9041-b30f48533d64/2022-EPAS.pdf


Learning Agreement Evalua�ons

Students:
Please complete each behavior field with the appropriate learning ac�vi�es. The Learning Agreement is
an ongoing document that can be updated throughout the prac�cum experience.
If you cannot complete the form in one si�ng, save your progress by clicking the "Save Dra�" bu�on at
the bo�om of the "Learning Agreement Submit Sec�on."
Once all fields have been completed, click the "Student Submit Learning Agreement" bu�on at the
bo�om of the "Learning Agreement Submit Sec�on."
You will know the form has been successfully submi�ed when you see the "Form successfully ac�oned"
message in green.
Remember that changes can be made to the learning ac�vi�es at any �me. A�er each change, click the
"Student Submit Learning Agreement" bu�on.

Students:
Midyear Evalua�on 

At the end of your midyear evalua�on, you are required to review the learning ac�vi�es and
respond to the prompts in the "Midyear Evalua�on Comments" sec�on located below the "Midyear
Evalua�on Submit Sec�on."
Once you have completed your reflec�on, click the "Student Submit Midyear Eval" bu�on. If
needed, you can use the "Save Dra�" bu�on to save your progress.
It is important to complete this sec�on before the midyear site visit.

End of Prac�cum Evalua�on
Please review the scores for each comment given by your Agency Field Instructor.
In the "End of Prac�cum Evalua�on Submit Sec�on," indicate that you have reviewed the evalua�on
and discussed the scores with your Agency Field Instructor.
You can provide comments regarding the evalua�on in the provided space, but it is not required.
To submit the form, click the "Student Submit End of Prac�cum Eval" bu�on.
You will know the form has been successfully submi�ed when you see the "Form successfully
ac�oned" message in green.

Agency Field Instructors:
A�er the student has submi�ed the learning agreement, please review each learning ac�vity.
In the "Learning Agreement Submit Sec�on" at the bo�om of the page, indicate that you have
reviewed the Behaviors and either approve the form or request changes.
Please indicate the required changes in the provided field if changes are needed. Remember to no�fy
the student if you are reques�ng changes.
Finally, click the "AFI Submit Learning Agreement" bu�on in the "Learning Agreement Submit Sec�on"
below.
You will know the form has been successfully submi�ed when you see the "Form successfully ac�oned"
message in green.

Agency Field Instructors: Evalua�on is based on the student's performance and comple�on of the
behaviors iden�fied in the Learning Agreement.

Midyear Evalua�on 
Please review the Behaviors and learning ac�vi�es with the student for the midyear evalua�on.
In the "Midyear Evalua�on Submit Sec�on," respond to the prompts regarding the student's
progress toward comple�ng the Behaviors.
To submit the evalua�on, click "AFI Submit Midyear Eval" below the "Midyear Evalua�on Submit
Sec�on."
You can save your progress in the same sec�on by clicking the "Save Dra�" bu�on.
You will know the form has been successfully submi�ed when you see the "Form successfully
ac�oned" message in green.

End of Prac�cum Evalua�on
At the end of the prac�cum, use the drop-downs in the "End of Prac�cum Ra�ng" column to score
the student. The Ra�ng Scale is listed below these instruc�ons.
Comments regarding each competency can be made in the "Competency Overall Feedback" sec�on
below each competency table.
Once all scores have been selected and comments made, scroll down to the "End of Prac�cum
Evalua�on Submit Sec�on" and follow the instruc�ons provided for Agency Field Instructors,
including agreeing to the overall score and final grade (C/NC).
You can save your progress in the same sec�on by clicking the "Save Dra�" bu�on. When the form is
completed, click "AFI Submit End of Prac�cum Eval."

Field Liaisons:
An email will be sent a�er the Agency Field Instructor has submi�ed the learning agreement.
Please review each learning ac�vity.
In the "Learning Agreement Submit Sec�on," indicate that you have reviewed the learning ac�vi�es
and either approve the student's learning ac�vi�es or request changes.
If changes are needed, please indicate them in the provided field.
Finally, click the "FL Submit Learning Agreement" in the "Learning Agreement Submit Sec�on."
You will know the form has been successfully submi�ed when you see the "Form successfully ac�oned"
message in green.

Field Liaisons:
Please review the Student and Agency Field Instructor comments for the Midyear Evalua�on or the
scores assigned by the Agency Field Instructor for End of Prac�cum Evalua�on.
In the "Midyear Evalua�on Submit Sec�on" or "End of Prac�cum Evalua�on Submit Sec�on," indicate
whether you have reviewed and approved the evalua�on.
Feel free to provide comments if desired.
Click the "FL Submit Midyear Eval" or "FL Submit End of Prac�cum Eval" bu�on to submit the
evalua�on.



Color Legend

Learning Agreement Midyear Evalua�on End of Prac�cum Evalua�on

Ra�ng Scale

5: Demonstrates Competency- Student consistently demonstrates competency and exhibits high autonomy with this behavior, even in complex situa�ons.

4: Emerging Competency- Student demonstrates a developing level of competency with this behavior but may s�ll require ongoing opportuni�es to master it fully.

3: Developing Competency with Assistance- Student shows some progress in developing competency with this behavior but s�ll requires assistance and coaching to improve further.

2: Minimal Competency- Student demonstrates minimal competency with this behavior and requires significant support and guidance to improve.

1: No Competency- Student demonstrates no competency with this behavior.

You have the op�on to save this form and return to it at a later �me.
The form will be considered successfully submi�ed when you see the message "Form successfully ac�oned" displayed in green.

Competency 1: Demonstrate Ethical and Professional Behavior

 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Make ethical decisions by applying the standards of the Na�onal Associa�on of
Social Workers Code of Ethics, relevant laws and regula�ons, models for ethical
decision making, ethical conduct of research, and addi�onal codes of ethics
within the profession as appropriate to the context.

*

1 2 3 4 5  

b. Demonstrate professional behavior; appearance; and oral, wri�en, and
electronic communica�on.

*

1 2 3 4 5  

c. Use technology ethically and appropriately to facilitate prac�ce outcomes.

*

1 2 3 4 5  

d. Use supervision and consulta�on to guide professional judgment and behavior.

*

1 2 3 4 5  

End of Prac�cum Competency 1 Overall Feedback- Completed by the Agency Field Instructor

Competency 2: Advance Human Rights and Social, Economic, and Environmental Jus�ce



 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Advocate for human rights at the individual, family, group, organiza�onal, and
community system levels.

*

1 2 3 4 5  

b. Engage in prac�ces that advance human rights to promote social, racial,
economic, and environmental jus�ce.

*

1 2 3 4 5  

End of Prac�cum Competency 2 Overall Feedback- Completed by the Agency Field Instructor

Competency 3: Engage in An�-racism, Diversity, Equity, and Inclusion in Prac�ce

 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Demonstrate an�-racist and an�-oppressive social work prac�ce at the
individual, family, group, organiza�onal, community, research, and policy levels;
and *

1 2 3 4 5  

b. Demonstrate cultural humility by applying cri�cal reflec�on, self-awareness, and
self-regula�on to manage the influence of bias, power, privilege, and values in
working with clients and cons�tuencies, acknowledging them as experts of their
own lived experiences.

*

1 2 3 4 5  

End of Prac�cum Competency 3 Overall Feedback- Completed by the Agency Field Instructor

5: Demonstrates Competency 4: Emerging Competency 3: Developing Competency with
Assistance

2: Minimal Competency 1: No Competency

Competency 4: Engage in Prac�ce-Informed Research and Research-Informed Prac�ce



 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Apply research findings to inform and improve prac�ce, policy, and programs

*

1 2 3 4 5  

b. Iden�fy ethical, culturally informed, an�-racist, and an�-oppressive strategies
that address inherent biases for use in quan�ta�ve and qualita�ve research
methods to advance the purposes of social work. *

1 2 3 4 5  

End of Prac�cum Competency 4 Overall Feedback- Completed by the Agency Field Instructor

Competency 5: Engage in Policy Prac�ce

 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Use social jus�ce, an�-racist, and an�-oppressive lenses to assess how social
welfare policies affect the delivery of and access to social services.

*

1 2 3 4 5  

b. Apply cri�cal thinking to analyze, formulate, and advocate for policies that
advance human rights and social, racial, economic, and environmental jus�ce.

*

1 2 3 4 5  

End of Prac�cum Competency 5 Overall Feedback- Completed by the Agency Field Instructor

Competency 6: Engage with Individuals, Families, Groups, Organiza�ons and Communi�es



 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Apply knowledge of human behavior and person-in-environment, as well as
interprofessional conceptual frameworks to engage with clients and
cons�tuencies. *

1 2 3 4 5  

b. Use empathy, reflec�on, and interpersonal skills to engage in culturally
responsive prac�ce with clients and cons�tuencies.

*

1 2 3 4 5  

End of Prac�cum Competency 6 Overall Feedback- Completed by the Agency Field Instructor

5: Demonstrates Competency 4: Emerging Competency 3: Developing Competency with
Assistance

2: Minimal Competency 1: No Competency

Competency 7: Assess Individuals, Families, Groups, Organiza�ons and Communi�es

 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Apply theories of human behavior and person-in-environment, as well as other
culturally responsive and interprofessional conceptual frameworks, when
assessing clients and cons�tuencies. *

1 2 3 4 5  

b. Demonstrate respect for client self-determina�on during the assessment process
by collabora�ng with clients and cons�tuencies in developing a mutually agreed
upon plan. *

1 2 3 4 5  

End of Prac�cum Competency 7 Overall Feedback- Completed by the Agency Field Instructor

Competency 8: Intervene with Individuals, Families, Groups, Organiza�ons and Communi�es



 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Engage with clients and cons�tuencies to cri�cally choose and implement
culturally responsive, evidence-informed interven�ons to achieve client and
cons�tuency goals. *

1 2 3 4 5  

b. Incorporate culturally responsive methods to nego�ate, mediate, and advocate,
with and on behalf of clients and cons�tuencies.

*

1 2 3 4 5  

End of Prac�cum Competency 8 Overall Feedback- Completed by the Agency Field Instructor

Competency 9: Evaluate Prac�ce with Individuals, Families, Groups, Organiza�ons and Communi�es

 Behaviors Learning Ac�vi�es End of Prac�cum Ra�ng

a. Select and use culturally responsive methods for evalua�on of outcomes.

*

1 2 3 4 5  

b. Cri�cally analyze outcomes and apply evalua�on findings to improve prac�ce
effec�veness with individuals, families, groups, organiza�ons, and communi�es.

*

1 2 3 4 5  

End of Prac�cum Competency 9 Overall Feedback- Completed by the Agency Field Instructor

5: Demonstrates Competency 4: Emerging Competency 3: Developing Competency with
Assistance

2: Minimal Competency 1: No Competency

You have the op�on to save this form and return to it at a later �me.
The form will be considered successfully submi�ed when you see the message "Form successfully ac�oned" displayed in green.

Learning Agreement Submit Sec�on

Student: Learning Agreement Submit



To submit the Learning Agreement, click the "Student Submit Learning Agreement" bu�on once you have entered all the Learning Ac�vi�es in the provided fields above.
If you want to save your progress without submi�ng the form, you can click on "Save Dra�" (please note that the "Save Dra�" bu�on does not submit the form).
Remember that you can update the Learning Ac�vi�es any�me throughout the year. Whenever changes have been made, click the "Student Submit Learning Agreement" bu�on again to update the submission.

 

Agency Field Instructor & Field Liaison: Learning Agreement Approval

Please provide your responses to the two ques�ons in the box below.
If you have iden�fied any changes that need to be made to the Learning Agreement, please describe them in the "Requested Changes" box.
Once you have completed these steps, click on your designated "AFI Submit Learning Agreement" bu�on.

Agency Field Instructor Field Liaison

I have reviewed this Learning Agreement with my student and accept it as wri�en.
Yes No  *

I have reviewed this Learning Agreement and accept it as wri�en.
Yes No  *

I am reques�ng modifica�ons (see below). I am reques�ng modifica�ons (see below).

Requested Changes (if applicable): Requested Changes (if applicable):

 

 

Midyear Evalua�on Submit Sec�on

Midyear Evalua�on Comments

Students and AFIs, please review the behaviors and learning ac�vi�es and reflect on the prompts in the sec�on below.
When you have finished, click on your designated submit bu�on.
Please note that this must be completed BEFORE your midyear site visit.

Save Dra� Student Submit Learning Agreement

Save Dra� AFI Submit Learning Agreement

Save Dra� FL Submit Learning Agreement



Student Agency Field Instructor Field Liaison

Areas of Success:

*

Areas of Success:

*

I have reviewed and approved this evalua�on.
Yes No  *

Areas for Growth:

*

Areas for Growth:

*

Please make any comments here:

Learning Goals for End of Year:

*

Learning Goals for End of Year:

*

Use of Supervision:

*

Use of Supervision:

*

Other Comments: Other Comments:

 

 

 

End of Prac�cum Evalua�on Submit Sec�on

Agency Field Instructor: Calculate End of Prac�cum Total Score

Please follow these instruc�ons to score the student using the "End of Prac�cum Ra�ng" horizontal scoring list above for each competency sec�on. Please note that this should be completed only at the end of the
prac�cum, not before.
The Ra�ng Scale is provided above to guide your scoring process.
Addi�onally, you can comment on each competency in the "Competency Overall Feedback" sec�on below each competency table.
Once you have entered all the "End of Prac�cum Ra�ng" scores for the behaviors, click on the "Calculate End of Prac�cum Score" bu�on below to calculate. It is important to note that all behavior ra�ngs must have a
score selected.
A�er calcula�ng the score, please answer the ques�ons under "Agency Field Instructor: End of Prac�cum Evalua�on Comments."
You can use the "Save Dra�" bu�on to save your progress if you cannot score in one si�ng.

Save Dra� Student Submit Midyear Eval

Save Dra� AFI Submit Midyear Eval

Save Dra� FL Submit Midyear Eval



Please note that students can only view their End of Prac�cum scores once the "Calculate End of Prac�cum Score" bu�on has been clicked and submi�ed.
For more informa�on, please review the SONIA How-to guide for AFI Evalua�on(s).

Please note the following steps to view the updated calculated score:
1. A�er selec�ng the "Save Dra�" or "Calculate End of Prac�cum Score" bu�on, exit the form by closing it out.
2. Open the form again.
3. Verify the score by checking the updated calculated score.
4. Please be aware that the form may take a few moments to refresh and display the updated score.

End of Prac�cum Total Score

0.00

 

End of Prac�cum Evalua�on Comments

AFIs, Students, and Field Liaisons, please answer the following ques�ons and click your designated bu�on to finalize the form.

Agency Field Instructor Student Field Liaison

Do you agree with the score displayed in the "End of Prac�cum Total
Score" box?

Yes No  *

I have read the evalua�on and have discussed it with my AFI.
Yes No  *

I have reviewed and approved this evalua�on.
Yes No  *

If not, what score would you assign?
105 - 150 = Credit
0 - 104 = No Credit

Please share your final reflec�ons on the overall prac�cum experience
and any addi�onal comments in the below space.

Please share your final reflec�ons on the overall prac�cum experience
and any addi�onal comments in the below space.

Please include any comments in the designated area provided.

 

Student: Gradua�on Outcomes

The CSWE requires that The University of Montana School of Social Work collects the following informa�on. Your answers below will only be used for accredita�on purposes.

Are you currently employed?
Yes No  *

Did your prac�cum placement lead to a place of employment?
Yes No  *

Do we have your consent to follow up with you regarding your employment status, graduate school
admission, and licensure?
Please note: We will send two follow-up surveys in 1-2 years post-gradua�on to track employment and licensure outcomes.

Yes No  *

Please provide a non-UM email address where you can be reached in 1-2 years.

 

 

Save Dra� Calculate End of Prac�cum Score

Save Dra� AFI Submit End of Prac�cum Eval

Save Dra� Student Submit End of Prac�cum Eval

Save Dra� FL Submit End of Prac�cum Eval




